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Immediate Need for Talent 



Long-Term Demand for Talent 

 Over 2 million jobs will need to be filled in 

manufacturing by 2018. 

 

 Firms need nearly 200,000 qualified 

candidates annually to fill available 

engineering and production occupations 
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Manufacturing Jobs Require  

Higher Skills 
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The Challenges  

 

 

 

• Even at the height of the global recession, 

32% of surveyed companies reported 

moderate to serious skills shortages in 

the hiring pool.   

• Contributing to our workforce challenges 

are: 

o Demographics: We face a graying 

workforce coupled with a shrinking 

pipeline.   

o Technological advances in modern 

manufacturing require more advanced 

skill sets. 

o Major deficits in our education system 

hamper U.S. competitiveness on the 

world stage: our global competitors 

continue to surpass our educational 

system in producing a high-volume, high-

quality technical workforce.   
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Source:  People and Profitability—A Time for Change 

http://institute.nam.org/view/2001005064765286263/info
http://institute.nam.org/view/2001005064765286263/info
http://institute.nam.org/view/2001005064765286263/info


Key Targets 
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 Improve our dismal high school completion 

rates; 

 Close the widening “middle-skills” gap; 

 Prepare workers for jobs requiring 

postsecondary education; 

 Upgrade the skills of millions of current and 

transitioning workers; 

 Equip companies to defeat foreign 

competition. 

 



Providing competency-based, customized education and 

training for the manufacturing workforce…today and tomorrow 
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Advanced Manufacturing Competency Model 

Ready for Work, Ready for College 

Entry Level Industry 

Certifications 

Occupation-Specific 

Certifications 
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High Quality Middle Class Jobs 





NIMS AWS 

SME’S TECHNOLOGIST AND ENGINEER 
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T H R O U G H   F U L L  S TAT E W I D E  D E P L O Y M E N T  O F  T H E  N A M - E N D O R S E D  

M A N U FA C T U R I N G  S K I L L S  C E R T I F I C AT I O N  S Y S T E M ,  T H E  

M A N U FA C T U R I N G  I N S T I T U T E :  

C A N  I M PAC T  80% O F  C O M M U N I T Y  C O L L E G E S…  

…E N R O L L I N G   77%  O F  C O M M U N I T Y  C O L L E G E  S T U D E N T S…  

…B E N E F I T T I N G  84%  O F  M A N U FAC T U R I N G  E M P L O Y M E N T  

CURRENT ACTIVITIES OF THE MANUFACTURING INSTITUTE 

31 States 

790 Community  Colleges 

9,027,561  Students 



Championing National Legislation 
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America Works 
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A “Win-Win” Scenario 

High-Quality 
Jobs 

Educators 

Employers 

Regional 
Development 

Workers 


